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6 June 1938 


tfSi.££AJe)UM FCR* Deputy Birectcr (Support) 

SUBJBCT * Salary Adjustments During Rot^tdLocal Assig nments of 

beienUfie and SngineeriBg Bsrsonnel 


X. Thin nmimrnndiim submits a reco mmen d a tion far approval of the 
Deputy Director (Support). Such reecoaeodatian la contained in paragraph 5. 

2. We bay* adopted the policy of paying scientific and engineering pip* 
«mn«i at advanced ealary rate*, generally the top step provided by tbalr <t 
grades, dm each rates are authorized by the Ciril Servioe Conalealon 
for their ooeupaUooal olaealfloationa. This exception to customary Fader a. 
pay aa wUati Mae enacted into law as a m a an a of attracting and retaining in 
the federal service personnel who ere competent in each fields* Bndar the 
oacaal rules applying to ttess exceptional rates, individuals receiving their 
benefit do so only am long as they are employed in the specialisation to which 
the higher rates apply. 

3. As a setter of policy, scientific and en gi n e er ing personnel in this 
Agency are afforded rotational assignments into general intelligence positions, 
usually overseas, to broaden their experience and to bring th ei r sjsci&lised 
competence to bear on general intelligence activities* Because of the general- 
ist nature of such positions, they o rdin arily fall Into c la ssif ications which 
do not receive the advanced pay raise applied to scientific and aiginecrlnf 
positions. In order to facilitate the rotation of such employees, it is 
proposed that the fallowing policies be adopted to protect their privileged 
pay status t 


e« Employees rotated from scientific cr engineering jobs to other 
urofeeaicstml positions be so reassigned without reduction in pay 
2d. if promoted while on rotationalae^ent, will cantina* to receive 
the advantage of the advanced rates authorised far scientific and 
er^l nearing personnel* 

b. As a Mans cf controlling the application of this exception, the 
total xsxaber of employees in a Career Service who are receiving the 
advanced rates »*«• on rotational assignment may no exceed lCg of the 
total s cientif ic aid. engineering position* in that Career Sendee. Also, 
tbs rotational assignment of such employees could not exceed any single 
period of three years nor an aggregate of three years in a. total of nine 
years* 


e. In order to provide equitable treatment to scientific end 
enginaering personnel who have been rotated prior to approv al o f this 
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